ODISHA ADARSHA VIDYALAYA, KOLNARA é)wmwmf(f
3’3‘» , At/Po/Block- Kolnara, District- Rayagada (Odisha) PIN-765017 § Py >
@ (An English Medium senior secondary school affiliated by CBSE,New Delhi under V
school & Mass Education,Govt. of Odisha) Rerse s cuvonm
Mail ID-=kolnara@oav.edu.in
CBSE Affiliation No. - 1520164, School Code- 17250, U-DISE -21270714307

ADVERTISEMENT FOR GIRLS’ HOSTEL SUPPORT STAFF

Applications are invited from the intending candidates for engagement of different support staff for
Girls’ Hostel, Odisha Adarsha Vidyalaya Kolnara in Rayagada District as per the vacancies mentioned

below:
SLNo. | Name of the Post | Vacancy Qualification |  Age Limit ‘Remuneration (including EPF
- Position. |~ ason . |  shareofEmployee &
e b . 31.03.2026. |  Employer) per month
1 Warden 01 B.A/B.Sc. from any | 30-60 Yrs Rs 21,175/-
(Female) Recognized
University.
2 Head Cook 01 - 3040 Yrs Rs 9,000/-
(Female)
3 Asst Cook 02 = 21-32 Yrs Rs 6,750/-
(Female)
4 Chowkidar-cum- | 01 HSC 21-32 Yrs Rs 7,500/-
Sweeper (Male)

Application form and other details can be downloaded from the district website
www.rayagada.gov.in . Interested candidates fulfilling the eligibility criteria may apply to ‘The
Principal, Odisha Adarsha Vidyalaya, AT/PO-Kolnara,PS-Chandili, Dist-Rayagada, Odisha, PIN-
765017 by 25.07.2026 through Registered Post / Speed Post only. The application forms submitted
by hand / courier or any other mode will not be accepted. Incomplete forms received after due date
shall be summarily rejected. The authority will not be responsible for postal delay. Further the
authority reserves the right to cancel any or all the application without assigning any reason

thereof.

Shortlisted candidates will be called for interview after scrutiny by the Vidyalaya level committee.

The date of interview will be notified on the official website www.rayagada.gov.in or via phone call.

o7

RINCIPAL
ODISHA ADARSHA VIDYALAYA, KOLNARA

Principal
ODISHA ADARSHA VIDYALAYA
KOLNARA, RAYAGADA

2ovb



1. Post Applied For (Tick anyone):

Owarden [ Head Cook

2. Personal Details:

Full Name(in Block Letters)

Father's Name

Date of Birth
(DD/MM/YYYY)

Age as on 01-07-2026

APPLICATION FORM FOR ENGAGEMENT OF SUPPORT STAFF
FOR 100 SEATED GIRLS HOSTEL OF oAV ,KOLNARA,RAYAGADA

INSPIRE AND EMPOWER

L Assistant Cook [J Chowkidar_cum_Sweeper

e —

Years ___ Months ___ Days

(with PIN Code)

Recent Passport Size
Photograph
Religion
Category
(SC/ST/OBC/SEBC/UR)
- @]
Permanent Address

Mobile No.

Email ID

|
/ WhatsApp No. l ’




3. Lducational Qualitication:

’—?xamination Board/University Yearof | Total
fPassed 7 Passing | Marks

Marks Percentage
Obtained %

Div.

4. Work Experience (if any):

5. Declaration:

I'hereby declare that the information provided above is true and correct to the best of my
knowledge and belief. | understand that if any information is found to be false, my

application is liable to be rejected.

Place:
Date: Signature of Applicant

CHECKLIST

SL No. Name of the Relevant Document(s)/Certificate(s)

Submitted (Yes/No)

01

02

03

04

05

06

07

08

® ]




Copy of certificate to be enclosed (Self-Attested)
(Please tick the certificate which is enclosed)

i) HSC Certificate & Mark Sheet

ii) +2 Certificate & Mark Sheet certificate which
iii) Caste Certificate

iv) Aadhar Card

v) Residence Certificate

vi) Certificate of Experience in Hostel Management
vii) Self-Attested passport size photographs



GUIDELINES AND INSTRUCTIONS

1. The engagement is purely temporary and does not confer any right for
regular appointment.

2. The applicant must be a resident of the concerned Block Kolnara District
Rayagada.

3. Age Limit: As per prescribed by the OAVS guidelines for Hostel Staff
Engagement.

4. The candidates should be physically and mentally fit for duty.

5. Educational Qualification: Minimum Qualification as per the respective post.
6. Experience in Hostel Management / Cooking / Security duty will be
preferred.

7. Honorarium will be paid as per the prescribed norms of OAVS.

8. The engagement may be terminated at any time if performance is found
unsatisfactory or services are no longer required.

9. Selected candidates must produce original certificates / documents for
verification at the time of interview.

10. Any canvassing or suppression of facts will lead to cancellation of
candidature.



Duration of the engagement:

On expiry of a year period of engagement, fresh engagement shall be made
with a gap at least one working day basing on the salisfactory performance of the

employee.

Process of Engagement:

(a) Preference shall be given to local candidates. If candidates are not available
in that locality. then block will be taken as a unit. If still candidates are not available,
then the candidates from nearby blocks may be selected for the purpose. No
candidates outside of the district should be recruited against the post stated above.

(b) Qualification for the different post may be taken from the above list.




Name of post

Qualifiaction

WARDEN

BA/B.SC

30-60Yrs

COOK

- -

30-40 Yrs

ASST.COOK

T B - - .

21 -32 Yrs

CHOWKIDAR
CUM NIGHT
WATCHMAN

HSC

21-32¥rs




ODISHA SCHOOL EDUCATION PROGRAMME AUTHORITY
“SHIKSHA SOUDHA”, UNIT-V, BHUBANESWAR-751001
MS. ANANYA DAS, IAS

STATE PROJECT DIRECTOR Phone - 0674-2395325,
. FAX- 2392721.

E mail—opepaedu@'yahoo.co.ln

No__3Q3Y  /cEr0zg Dated Q5+ 0%« DK~

To

The DEO-Cum-DPC; SS
(Angul, Balasore, Boudh, Bargarh, Bolangir, Bhadrak, Dhenkanal,
Deogarh, Gajapatl, Ganjam, Jajpur, Kalahandi, Kandhamal, Koraput,
Keonjhar, Mayurbhanj, Malkangirl, Nawarangpur, Nuapada, Rayagada,
Sambalpur, Sonepur & Sundargarh).

Sub: Enhancement of remuneration of KEBV employees (Type-lll & IV)
working under Samagra Shiksha.

Madam/Sir,

In inviting a reference to the subject .cited above, it is to inform that,
keeping in view the PAB Approval for the year 2024-25 towards remuneration
of KGBV employees under Samagra Shiksha, the Govt. in School & Mass
Education Deptt. has been pleased to enhance the remuneration of KGBV
employees (Type-lll & IV) w.e.f. 01.04.2024. The revised remuneration details
of the KGBY employees (Type-lll & IV) is attached at Annexure — ‘A' & ‘B’

respectively.

You are therefore requested to ensure immediate release of the
enhanced remuneration of aforesaid employees w.e.f. 01.04.2024.

Encl. As above.
Yours faithfully

_ State Project Director
Memo No. 3)(%%5—)(/)%‘ A5/ Date, 25 0D Qs

Copy forwarded io Collector- Chalrperson, 88 (Angul, Balasore, Boudh,
Bargarh, Bolangir, Bhadrak, Dhenkanal, Deogarh, Gajapati, Ganjam, Jajpur,
Kalahandi, Kandhamal, Koraput, Keonjhar, Mayurbhan, Malkangiri,
Nawarangpur, Nuapada, Rayagada, Sambalpur, Sonepur & Sundargarh) for

information, @/
’ /P N

State Projaect Diractor




Memo No. 363610\919% /I Date. Q503 ¢ Q4
Copy forwarded to State Project Director, OAVS for informaﬂoﬂ

State Project Dlrecfor‘
Memo No. BQS-}\ C\E\ U Date. AL OB+ D&" | |

Copy forwarded to Sr. PS to the Commissnoner—Cum-Secretary to Go'
ME Deptt. for kind information of: Commlssioner—Cum-Secrétary

. State Project Director -

F

%@%
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ANNEXURE -

A

e

. Statement of enhanced remuneration of KGBV Employees as per AWP&B 2024-25 (Type-lil) 4
\ , Present monthly | Enhanced monthly
No. of approved : > of naet | FEMUNeration in Rs. | remuneration in . . Total fund required | Fund approved in
SINo | Posts by AWP&E 2024 1O%t ,zwwm%omﬁ (including EPF share| Rs.(including EPF | _DMeremi3! i Re_for payment @| AWP&B 2024-25 In
25 PP of Employee & | share of Employee : enhanced rate lakhs
Employer) & Employer)
1 Warden 192 21,75.00 23,292.50 2117.5 53665920 536.6592
2 | Part Time Teacher 546 7,600.00 8,250,00 750 54054000 540.54
3 Accountant 182 13,750:00 | 15,125.00 1375 33033000 330.33
4 Head Cook 182 9,000.00 9,900.00 900 21621600 216.215
\ 5 \ Asst. Cook 546 6,750.00 7,425.00 675 48648500 485.485
| ‘
_\ 5 | Support Staff (Peon 728 7,500.00 8,250.00 750 72072000 720.72
‘ - & Chawkidar)
\ 7 Urdu Teacher 2 10,000.00 11,000.00 1000 264000 2.54



w— Oy (s

ANNEAURE - >
,, : .
| Statement of enhanced remuneration of KGBV Employees as per AWP&B 2024-25 (Type-lV)
| A
._ . Present monthly | Enhanced monthly
. No. of approved , P remuneration in remuneration in < . Total fund required | Fund approved in
| SINo |Posts by AWPSE 2024 qodewwmwuown Rs.(including EPF | Rs.(including EPF %Mmﬂﬁ.mw in Rs. for payment @ | AWP&B 2024-25 In
25. S share.of Employee & | share of Employee ) enhanced rate lakhs
Employer) & Employer)
Warden 173 21,175.00 $23,292.50 2117.5 48355230 483.5523
Head Cook 173 9,000.00 9,900.00 900 20552400 205.524
3 Asst. Cook 346 6,750.00 7,425:00 675 30828600 308.286
4 | Chawkidar 173 7,500.00 8,250.00 750 17127000 171.27
|
4 mw/h\ \%



ORISSA PRIMARY EDUCATION PROGRAMME AUTHORITY -z g
“SHIKSHA SOUDHA", UNIT-V, BHUBANESWAR-751001 T

Ph No.0674-2392830(0) .J-"
FAX-0674-2392721

E:mall- opepaedu@yahdo.cofn

SHRI A.K.PATTANAIK, OAS-|
DY. DIRECTOR, GIRLS EDUCATION

No._ TOZG (23)/GE/10 Dated . V4. 0. X0})

To
The District Project Coordinator, SSA
Angul, Blasore, Boudh, Baragada, Bolangir, Bhadrak; Dhenkanal, Deogada,
Gjapati, Ganjam,Jajpur,Kalahandi, Kandhamal, Koraput, Keonjhar,
Mayurbhanj, Malkangiri, Nawarangpur, Nuapada, Rayagada, Sambalpur,
Sonepur, Stindergarh

SUB: JOB CHART OF THE' STAFF OF ,KASTURABA GANDHI BALIKA
VIDYALAYA{KGBV). ,

St With réference to the subject cited. above l am directed to- enclose the JOB.
CHART of the staff of KGBV: along-wﬂh the FiM of the Schoo1(KGBV) You. are requested
to direct the Gender Coordinato 85Kt ¢ nrculate the ‘same:ta all‘the KGBVs.of your
district with an. instruction to- follo t crupulously Further the Gender
Coordinator may- be ‘directed to e itation.. of the following instructions ‘in
KGBV: TR

2. ‘The Finanidial, Consultani iiay ‘he*aiiﬁ,s';jt"guété& to supervise the ‘Work. of
Accountant & provide onsi‘t'e“sdppgr_’i tothe ,?CGouhfanfS' JFinancial Gonsultant shouild visit
the KGBV atileast-once in g mo ubmit
3. Gender Coordlnator should visit the- KGBVs on regular intervals & provide

eportto the District. Pro;ect Coordinator.

necessary support. _
4, Besides, Head Masters may be ‘instructed to abide by the guidelines

‘supplied regarding their job chart to' streamline the activities of KGBVs through

decentralization of dutiés and responsibilities:
5. A monitoring team may be constituted to supervise the regular activities for

its smooth functioning.

YoT\s falthfully\

Memo No ™C12(23)/GE/10 Dated. l‘f o. ﬁo\”

Copy to the Gender Coordinator of the KGBV district for information &
necessary action. She/He is directed to follow the above sald Instructions scrupulously
and circulate the job chart to all the KGBV staffs of your district with an instruction to

follow the Job Chart scrupulously,
\n\, y
>y e
o('.j:\;‘c-:@@;ﬁ \
‘:..f.w"'— \w "
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Register to be Maintained by Warden
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7.3. During selection preference shall be given to the candidates coming to school
from long distance.

7.4. Preference will be given in order of Class XII followed by class XI and so on.
7.5. Senior most lady teacher and Senior most male teacher will act as
Superintendent for girls’ hostel and boys’ hostel respectively.

8. STAFF POSITION FOR ONE 100 SEATED HOSTELS: -

il‘o Name Number Remarks
. . Senior Most Male/Lady teacher of the

1 Superintendent 1 Vidyalaya

2 Warden 1 To be Selected by the District as per Govt.
3 Head Cook 1 guideline

4 Assistant Cook 2

Chowkidar-cum-
5 1
Sweeper

)./GUIDELI ES FOR ENGAGEMENT OF SUPPORT STAFF FOR THE HOSTEL

The following support staff will be engaged in the Hostels of the Odisha Adarsha
Vidyalayas for smooth running of the hostels.

9.1 Warden: (One)

Male for Boys’ hostel and Female for Girls’ hostel.

Qualification: B.A/B.Sc from any recognized University.

He/ She has to stay in the hostel 24 x 7.

Age: 30-60 Years as on the date of advertisement.

Experience: At least 02 years in hostel management.

Remuneration: Rs. 21,175/-per month (including EPF share of Employee &
Employer)

ii.

fii.

The preference shall be given to the local candidate preferably from the

block area. If not available, then from the other adjacent block of the
respective District.

If any in-service teacher of OAV is willing to discharge the duties of a
warden in addition to his/her duties, He/she may be paid monthly
remuneration of Rs. 3000/- in addition to his/her own salary. But

He/she must have to stay in the hostel even durin '
the night h
have to take all responsibilities, & ght'haurs and

Retired teachers, if willing and physically & mentally sound within the

age limit of 62 years as
ol y on the date of the engagement, may be engaged




9.2

¢ Male

Remuneration: Rs. 7,500/- per month (including EPF share of Employee &
Employer)
Age: 21 to 32 years as on the date of advertisement

Qualification: He must have passed HSC Examination

9,3 Head Cook (One

Male for Boys’ hostel and Female for Girls’ hostel.
He/ She has to stay in the hostel 24 x 7
Remuneration: Rs. 9,000/- per month (including EPF share of Employee &
Employer)
Age: 30 to 40 years as on the date of advertisement
If somebody is trained in cookery, he/she will be given preference & due
weightage.
Cook himself/herself be perfectly hygienic in his/her dresses, cooking habits
etc.
The committee staff conduct physical cooking of some items & evaluate the
deliciousness/ consumption of time for preparation if the dishes/ hygienic
condition of cooking & select the best.

The cook must be well conversant to use LPG.

94 ssistant Cook (Two)

Male for Boys’ hostel and Female for Girls' hostel,
He/ She has to stay in the hostel 24X7.

Remuneration: Rs, 6750/- per month (including EPF share of Employee &
Employer)

Age: 21 to 32 years as on the date of advertisement
Maximum 02 number of Assistant Cooks can be engaged in one Hostel.

Having experience in cooking and other characteristics as specified above in 9.3



10.2.3. He/she will take care of health of boarders and provide first aid/

10.2.4.

10.2.5.

10.2.6.
10.2.7.

10.2.8.
10.2.9.

medical care whenever required.

Superintendent has to look after each and every internal issue of that
hostel.

He/ She will be responsible for maintenance of records, quality of
food, hygienic conditions of the boarders.

He/ She has to visit hostel twice daily.

All the employees working in the hostel must report before the
Superintendent daily.

To ensure safety and security of the boarders of the hostel.

To ensure proper functioning of all electrical appliances/ water
fittings etc.

10.3.WARDEN: -

3.1,

10.3.2.

10.3.3.

10.3.4.

10.3.5.
10.3.6.

A monthly food ministry will be formed from among the boarders
comprising of five members (three from Senior and two from junior
classes). Warden has to coordinate with the members of the food
ministry in order to ensure quality of food. Every month, the ministry
will be changed with new members.

The warden will issue the materials for cooking in presence of the
food ministry and maintain the consumption register.

Warden will take the attendance of boarders twice a day i.e. 5:30 AM &
5:30 PM.

In each week the warden and superintendent will verify and certify
the stock.

To ensure safety and security of the boarders of the hostel.

To ensure proper functioning of all electrical appliances/ water
fittings etc. '

—— 10.4.HEAD COOK/ ASSISTANT COOK: -

10.4.1.

10.4.2,

10.4.3,

10.4.4.
104.5,

10.4.6.
104.7,
10!4-8-

Cook will prepare the food as per the menu fixed by the district
committee,

Cook, Assistant cook will keep the dining place and kitchen neat and
clean,

While preparing the cooking items, the quality of items shall be
examined by the warden and the cook/ Assistant cook.

Fresh & green vegetables must be used.

After proper cleaning of the vegetables in fresh water by cook
and Asst. cook it will be used for cooking,

The cooked food shall not be kept open.

Stale food shall not be kept for further use.

The boarders shall wash their hands before taking meal, clean the tray
and keep in specified place before leaving the dining hall after taking

the meal. This work will be monitored by the Head cook and Assistant
cooks,



11.3.2,

11.3.3.

11.3.4.

11.3.5.
11.3.6.

11.3.7.

11.3.8.

While supplying ration for cooking, adequate care should be taken by
the warden to ensure that no rotten/ pest- infested food items are
supplied for cooking.

Periodic quality testing like smell test/ granularity/color test should
be done by the hostel superintendent to detect any adulteration or
presence of pests.

Before cooking, all the food items should be cleaned/ washed properly
by the Asst. cooks for removal of any unhygienic / foreign material.
Drinking water shall be used in kitchen for cooking.

No children should be engaged in the preparatory cooking activities
like chopping/ cutting, cleaning of the food items to avoid any
untoward incidence.

Vessel/ cooking utensils, which is likely to cause metallic
contamination and injurious to health, shall not be used in food
preparation. The cooking utensils shall be washed properly before
cooking.

Ensuring proper supply of ration, adherence to the pre-cooking
activities is the primary responsibility of the hostel Superintendent,
Principal and warden. Any deviation found in the adherence of the
guidelines would attract disciplinary action against them.

_J+.4. PERSONAL HYGIENE OF THE HEAD COOK & ASSISTANT COOKS: -

11.4.1.

11.4.2.

11.4.3.

11.44.

11.4.5.

11.4.6.

11.4.7.

11.4.8.

The Head cook & Asst. cooks must wash their hands properly,
frequently and at the appropriate times before, during and after
cooking. Soap/ liquid hand wash/hand sanitizer/disinfectants should
be provided for hand washing/ sanitization to the Head cook & Asst.
Cooks.

They shall keep the fingernails regularly trimmed and avoid fingernail
polish.

The hair of the Head cook & Asst. Cooks should be combed and
properly tied while cooking and serving food.

The Head cook & Asst. Cooks having contagious/ infectious disease/
open wound shall be banned from cooking food till he/ she recovers
and alternate arrangement for that period.

They must not chew tobacco/ betel/ khaini etc. during preparatory
work, cooking and while serving food.

They must wear proper cooking outfit while doing the same.

The principals and hostel superintendent shall educate & sensitize the
Head cook & Asst, Cooks in this regard and ensure adherence of the
same by the Head cook & Asst. Cooks.

Though Head cook & Asst, Cooks are primary accountable to maintain
personal hygienic standards as mentioned in the guideline, regular
supervision and compliance to the guidelines is to be ensured by the
Hostel Superintendent and Warden In case of non-compliance to these



guidelines by the Head cook & Asst. Cooks, this shall be brought to the
notice of the principal for suitable disciplinary action.

11,5. SAFETY DURING COOKING: -
/ 11.5.1. Head cook & Asst. cooks will wash hands with soap/ liquid hand wash

11.5.2.
11.5.3.
11.5.4.
11.5.5.
11.5.6.

11.5.7.

11.5.8.

and water before cooking.

All utensils used for cooking shall be cleaned using branded
cleaning agents and shall be thoroughly washed to remove all
traces of the cleaning agent.

Clean utensils with lid cover shall be used for cooking.

Cooking food over 75-degree Celsius kills most of the bacteria.
Therefore, food shall be thoroughly cooked and boiled.

Eggs should be thoroughly hard boiled to erase every chance of
bacterial infestation.

It should be ensured that no small children/ students are near the
cooking area to avoid any mishap.

General villagers/ suspicious persons, not on the monitoring duty,
shall not be allowed inside the kitchen to avoid any intentional
sabotage.

Ensuring adherence to the guidelines relating to safety during cooking
is the primary responsibility of the Head cook & Asst. Cooks while
hostel superintendent and warden of hostels are accountable to check
and supervise the same on the daily basis. The principal also needs to
periodically check and supervise the functioning of the hostel. For any
deviation, Head cook & Asst. Cooks and hostel superintendent and
warden of hostel would be held accountable.

\/{1;6. SAFETY DURING SERVING: -

11.6.1.
11.6.2.
11.6.3.

11.64.
11.6,5.

11.6.6.

11.6.7.

The food shall be served to the students in presence of the
hostel superintendent and warden of hostel.

All cooked items shall be kept in containers covered with lid.

The Head cook & Asst. Cooks shall first at least 30 minutes prior to
serving to the children in the presence of Hostel superintendent /
warden,

The meal must be served within one hour of cooking.

The persons serving food must wash hands with soap/ liquid hand
wash and water before serving food. No student shall be engaged for
serving the food to avoid any mishap.

Clean spoons with long handles shall be used for serving. Touching of
ready to eat foods with bare hands should be avoided. (Example: -
cooked rice should not be served with hand)

The hostel superintendent and members of food ministry shall ensure
that all students have washed their hands with soap/ liquid hand
wash properly before taking the food.

10



/11.6.8. Meal shall be served on clean (washed, rinsed and air dried) dish/
plates to students.

11.6.9. The hostel superintendent and warden shall ensure that meal is
served in the dining area/ appropriate place and ensure that the place
is cleaned before serving starts.

11.6.10. The students shall be seated in the dining area and the food shall be
served in their plates. There shall be no queuing of student in the
kitchen area for receiving the food. During many occasions it was seen
that due to the queuing and pushing of students, they accidently fall
into big cooking vessels which often becomes fatal.

11.6.11. The hostel superintendent and warden of hostel shall supervise the
proper serving of the food to the students on daily basis and are
responsible for ensuring this. Any laxity/ deviation found in the
adherence of the guidelines would attract strict disciplinary action
against them.

11.7.DISPLAY OF FOOD MENU: -

11.7.1. The weekly menu chart (as prescribed by the District Level
Committee) reflecting the menu for breakfast, lunch and dinner shall
be printed in a flex and displayed at a conspicuous location.

11.7.2. It is the responsibility of the Principal/Superintendent to ensure
display of the Menu chart and its periodic replacement so as to ensure
proper visibility of the information to all concerned.

12. RECORD KEEPING
The following registers are to be maintained regularly.
Attendance register
Stock register
Issue register
Regular diet register
Time table register
Leave register
Consumable register
Visitors log book
9. Cashbook
10. Dead stock register
11. Health register
12. Guard File
13. Notice Book
14, Apart from this registers/ album with respect to documentation of

various co-curricular activities/ observance of different days of state/
national/ international importance can also be maintained.

PN RN

12,1, The stock entry of the ration/ food items procured shall be made by
Warden/ Hostel Superintendent with quantities / date of supply/
purchases etc, duly countersigned by the principal.

12,2, 1t is the responsibility of the Principal, Hostel Superintendent and
warden to ensure proper upkeep of the records. In cases where records
are found inadequate, improperly maintained or forged, the principal,

1



AVPo/Block- Kolnara, District- Rayagada (Odisha) PIN-T65017
(An English Medium senior secondary school affilisted by CHSE New Delhi under
school & Mass Education,Govt. of Odisha) —
Mail ID-Kolnara@ oav.cdu.in
CBSE Affilistion No. - 1520164, School Code- 17250, U-DISE -21270714307

ODISHA ADARSHA VIDYALAYA, KOLNARA &M

Application are invited from the intending candidates for engagement ol difterent wupport el for
KGBY TYPE-IV Girls' Hoatel, Odisha Adarsha Vidyalays Kolnass in Rayagads Distrct as per the vecancies
e oned Lelow:

27001/90/2627

Watden B ASA Se. from any W0-60 Yra Rs 21,175/
{Fermalke ) Recogniied

| p— 1 Undversity. perrr—— R—
Head Cock i1 - 3040 s Rs 9,000/
(Female) ]
Asst Conk 02 - 21=-32 Yrs Rs 6,750/-
{Female) !
Chowkidar-cum- 01 HSC 21-32 ¥rs Rs 7,500/-
Sweeper [Male)

Application form and other details can be downloaded from the distric website www.rayagada gov.in .
interested candidates fulfilling the slgiblity criteria may apply to The Principal, Odisha Adarsha
Widyninys, AT/PO-Kalnarn, PSrhandill, Dio-Rayagads, Odiche, PIN-TESO1T by 2% 07 2006 theaogh
Registered fost / Speed Post onty The application forms submitted by hand / coerier or ary other mode
will not be accepted. incomplete forms received after due date shall be summarily réjected. The
authority will not be responi|ble for postal delay. Further the authority reserves the right to cancel any
or all the application without assigning any reason thareaf.

Shortlisted candidates will be called for interview after scruting by the Vidyalaya level commitiee.

The date of interview will be notified on the official webslte www rayagsdapoy. in or via phone call.

PRINCIPAL
OIPR-27001/27149/1/26-27/0001 ODISHA ADARSHA VIDYALAYA, KOLNARA




